
workers across multiple 
specialty areas (i.e., job 
functions):  
 Advanced Leader 
 Benefits Specialist 
 Employee Development 

Specialist  
 Employee Relations 

Specialist 
 HR Generalist 
 Labor Relations 

Specialist 
 Position Classification 

Specialist 
 Recruitment and 

Placement Specialist 
                       continued —> 

With the holidays behind 
us, now is a great time to 
focus on new resolutions 
and new beginnings. That’s 
why we are excited to 
launch our training 
curriculum for the 2012 
winter quarter.  
 
This year’s schedule is the 
largest, most 
comprehensive selection of 
class offerings to date, with 
a variety of courses that 
can help take your career to 
the next level.  

What’s New in 2012? 
We developed the 2012 
schedule based on 
feedback from you, our 
HR community, and 
subject matter experts who 
attended the VA HR 
Curriculum and Career 
Mapping Workshop last 
September. Everyone’s 
comments have helped us 
build a bigger, more 
targeted selection of 
interactive and real-time 
classes that will better 
serve you and your co-

Last month, we headed off 
to Cleveland, Ohio to pilot 
our new HR2U program – 
our first, Strategic Human 
Capital Planning Service 
(SHCPS) learning event 
that brings HR 
information, tools and 
training directly to you. 
The two-day pilot was a 
huge success with 23 VA 
employees attending. 
 
Participants had a great 
time networking with peers 
and learning about a 
variety of Knowledge 
Management and 
Workforce Planning 

solutions. They also 
enjoyed studying different 
HR-related topics in a 
classroom setting, and were 
particularly impressed with 

the instructor-led courses. 
“The instructors were very 
knowledgeable,” said 
Victoria Mobley, HR Officer 
in Cleveland.        continued —>                

Successful HR2U Pilot Event Held in Cleveland    
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A VALUABLE 

RESOURCE 

The HR Academy is  

your source for learning, 

collaboration and 

support. 

F O R  D E T A I L S  

Visit the HR Academy 

website at  

http://

www.vahracademy.com. 

Have a question or 

comment? Contact the 

HR Academy Team at 

vacohracademy@va.gov. 

 

 

REMINDER 

For the month of 

January, we are  

re-opening the 

Competency Gap 

Analysis Questionnaire.  

 

Visit this page to submit 

your responses. 

The questionnaire will 

help us identify training 

needs for our entire 

community of HR 

professionals.  Thank 

you for your support! 

 

 

 

2012 Curriculum is HR Academy’s  
Largest Course Selection  

THE HR ACADEMY CONNECTION  

HR2U participants take notes during the Career Mapping session. 
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Successful HR2U Pilot Event Held in Cleveland (cont’d) 

2012 Curriculum is HR Academy’s Largest Course Selection (cont’d) 

“We’re happy to start off 2012 with a brand new 
selection of courses,” said Tarik Pierce, HR Academy 
Curriculum Manager.   
 
“There are at least two classes per specialty area this 
year along with a couple of new courses, giving 
employees better options and making it easier for them 
to meet their individual goals.”        
 
This quarter’s schedule represents only a small part of 
the total 2012 curriculum map, and consists of classes 
and training that focus on Technical competencies.  

 

As we mentioned in our last newsletter, VA has 
identified 30 different HR competencies (a combination 
of knowledge, skills, abilities, attitudes and behaviors), 
of which 28 are directly related to VA’s Benefits 
Specialist role. All of the competencies form VA’s 
Competency Model, which is divided into three main 
areas: Core, Technical and Strategic. You can advance 
your career by meeting the competency requirements 
associated with the desired proficiency level of your 
specialty area or job function.  
 

How Do I Register?  
If you are interested in registering for a class, follow 
these easy steps: 
 

   Step 1: Download a Career Map  
   Our Career Maps help identify formal training 

and education, developmental activities and 
experiential learning you can pursue to address 
skills improvement and prepare for future 
assignments. 

 
   Step 2: Meet with Your Supervisor 

Consult with your supervisor about your  
learning and training interests and get their 
approval before registering for a specific course. 

 
   Step 3: Plan Your Program 

Devise a program plan that best fits your  
career needs and goals. 

 
  Step 4: Register for Classes 
  You can register through the  

HR Academy website. Classes are organized 
alphabetically and by specialty area  
(i.e., job function).   

 
Questions? 
Be sure to visit our website regularly for course 
descriptions and additional registration details. We will 
update this information quarterly. If you have any 
questions, please email us at vacohracademy@va.gov.    

career mapping sessions,” she said. 
“We know it’s important to keep 
our skills sharp so we can be better 
consultants to our customers.” 
 

Another popular session was HR in 
Focus, a roundtable discussion held 
during lunch on both days of the 
HR2U event. In these meetings, 
participants talked in-depth about 
HR Academy’s training programs 
with the HR Academy Team, said 
Johnathan Gardner, HR Academy 
Project Manager. 

T H E  H R  A C A D E M Y  C O N N E C T I O N   
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“We are looking forward to the 
collaborative relationship in working 
with the Academy in the future.”   
 

The Career Mapping class was a big hit 
with attendees, according to Ms. 
Mobley. Instructors worked with 
participants to build personal career 
maps, which help pinpoint the formal 
training, education and certifications 
HR employees need to move ahead in 
their jobs. 
 

“The staff thoroughly enjoyed the  

“We set these discussions up like a 
focus group, with close to 15 people 
per session,” he added. “This gave 
everyone a chance to share their 
experiences with HR Academy’s 
programs.” 
 

Now, we’re getting ready to hit the 
road again in 2012! If we schedule an 
HR2U event in your area, we’ll 
provide all of the details through your 
VA facility management staff. You can 
also request an HR2U event by 
emailing vacohracademy@va.gov.  

“There are at least two classes per  

specialty area this year along with a  

couple of new courses, giving employees 

better options and making it easier for 

them to meet their individual goals.” 
 

— Tarik Pierce, Curriculum Manager 

http://www.vahracademy.com/competency-diagram.html�
http://www.vahracademy.com/career-mapping.html�
http://www.vahracademy.com/index.html�
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mailto:vacohracademy@va.gov�

	JANUARY 2012
	Volume 1, Issue 2
	
A Valuable resource
	For details
	THE HR ACADEMY CONNECTION 
                              PAGE 2


<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /CMYK
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)
    /HUN <>
    /ITA <>
    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


